How does Google define
‘childish’?

e Of, like, or appropriate to a child
e Silly and immature

synonyms: immature, babyish,
infantile, juvenile, puerile, silly,
inane, fatuous, foolish, stupid,
irresponsible



What about the Webster
dictionary?

e Having or showing the
unpleasant qualities of silliness
or lack of maturity, that children
often have

* Simple: lacking complexity



Protectionist model

Children & young people are not
capable of making their own
decisions and are inherently
vulnerable

(difficult topics should be avoided)



Liberationist model

Children & young people are
experts in their own worlds, are
competent to express their own
view (including about difficult
topics)

Children & young people have an
alternative view of the world, not
an inferior view of the world



| think all men know that occasionally
the best thing

that we can give a woman

is @ smack, but it can never be
something that hurts them...
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Tony Abbott says 'gentle smack' can be good for
children

By chief political correspondent Emma Griffiths

Updated 12 Dec 2013,

Prime Minister Tony Abbott says a gentle
smack is sometimes the best thing for a child.

The issue has been raised in the first report
submitted to Federal Parliament by the newly-
established National Children's Commissioner.

Commissioner Megan Mitchell points to the United
Nations recommendation that all corporal
punishment be banned in Australia.

She says the community needs to engage in a
debate about corporal punishment.

PHOTO: Tony Abbott, pictured with daughters Bridget and
", - Frances, says he used gentle smacks with his children.
‘One way to do this is to contemplate a law that (Getty Images: Brendon Thorne)

“I think all parents know that occasionally the
best thing that we can give a kid is a smack,
but it can never be something that hurts
them.” Tony Abbott 2013



By MICHAEL INMAN
and NINO BUCCH

FAST food chains are struggling to
fill jobs at thelr Canberra res-
‘taurants because they say tho
city’s youth ate lazy.

Domino's Pizza this week made
a desperate call for 90 more staif
to work at its burgeoning pizza
stores, while McDonald's says it
has always struggled to il jobs at
its 15 Canberra restaurants.

Both chains biame the problems
on Canberra’s affluence and poor
public transport.

Domino’s Belconnen is feeling
the pinch more than most.

e store was the busiest of
9000 Domino’s franchises world-
wide in 2009, selling 267,942
pizzas.

Manager David Hutchinson said
the store needed at least two extra
staff members a month just to keep
up with demand.

“Maybe four or five fours o0
there were a lot of ki
seemed to want a job, but thera s
not as many as there used to be,”
Mr Hutchinson.

“Kids are a bit lazier these days.
They will just go and wateh TV or
go and plny the Xbox instead going
to worl

“You do get a lot of kids, to0,
who got"a fair bit of coin off the
parents.”

Mr Hutchinson started work at
Domine’s as a 15-year-old.

Now 26, he is a ﬁ-anchlsee at
Belconnen and Mawson and h
transformed his part-time job mto
a career.

Domino’s Canberra ha.nchlse

 pany could not fill the 90 part-time
and full-time positions at its nine
ACT and Queanbeyan stores.

“We currently employ almost
400 Canberra locals who range In
age [rom 14 to 70 and who all love
what they do.”

McDonald's spokeswoman Amy
McNaughton said 86 per cent of
restaurant managers started by
working in restaurants, and a high
number of head office employees,

to work

including the chief executive, also
started thoir careers selling big
macs.

“Hiring and retaining people in
the Canberra market has always
been a challenge and we put this
down o the goneral level of aflu-
ence, which means young people,
partioularly, don't often naed part
time jobs,” Ms McNaughton said.

“[Another factor is] the abun-
dancs of public service office jobs
which appeal to the same people
who we'd be looking to bring on
board, particularly In manago-
ment positions.

“For our clty stores, Canberra’s
less than ideal public transport
links also create a challenge.”

Cantlie Recruitment managing
director Keith Cantlie said job
seekers had become more selec-
tive in recent years.

“Sometimes I think people’s

Domina's Pizza Belconnen manager David Hutchinsan says he desperately needs more stafl.

expectations about what work they
would do and what they wouldn’t
do are different to what they may
have been in years gone by, Mr
Cantlie said.

“In years gone by an_unem-
ployed person who was offered 2
job at Domino's would probably
take it because they wanted .to
earn money.

“But thera are now peopla‘who
would probably say, 'T won't take
that job because it's in retall and I
don't like retail”.

“Or they'll say, 'T don’t want that
job because 1's on the sonthside
and I livo in Belconnen'.

“People won't spend thelr time
doing jobs they don't enjoy
Twhereas] in the past peoplo got a
Job and it was 2 job.

ACT Restaurant and Catering
Association president Fionma
Wright said the dearth of staff was

Photo: ANDREW SHEARGOLD

a factor across the entire hos-
pitality industry.

Ms Wright said Canberra’s youth
were'no longer willing to put in the
hard yards to forge a carcer.

““As an example, 15 yoars ago if
1put an ad in the paper for a first-
year apprentica che[‘l d receive 40
applications,” she sai
" *If I put an ad in (oday I'd be
lucky to receive two, even though
cooking programs are very popu-
lar on

“The kids in the youth market
today are very, very ambitious but
they want it all instantly,

““They want Instant gratification
in their jobs.”

‘Yum! Brands, which claims to be
the world's largest restaurant
company and owns some KFC and
Pizza Hut franchises, declined to
comment.

Supabarn
settles for
in-house
training

By MICHAEL INMAN

CANBERRA supermarket ¢
Supsbarn has found a way arc
the skills shortage.

Tha retailer operates four
berra and two Sydney stores
plans to double the numbe
shops every three yoars.

Supsbam managing dir

.Eric Koundouris wants

more than 15 outlets w!thm
years.

But the tight Canberra 1
‘market had inhibited this.gra
Mr Koundouris said.

“We're always looking for
and because we're growing v
finding it more difficult,” he s

Supabarn has introduced a
house training scheme to ¢
come the worst of the skills s!
age.

“The way we're addressing
lo continually promnte pe
within the store, who have
up lhrough the ranks,” Mr K
douris said.

“We do that by training pe

“We have a full-time trainer
educates our staff il we can’
the sk!ﬂa we want — it's the
way."

Mr Koundouris said key
tions in meat and [ruit
vegetables posed the biggest
lenge.

“{For example], we huve a
ditficulty geiting butchers;
aren’t becoming butchers
more,

“So we'll take someone wi
skills and our full-time traine
train them.”

Supabarn also offers its Sy
employees the chance to tra
to Canberra.

“We've had a few people
that offer up - not as many as
like, but it does happen.”



Me, | can tolerate noisy,
thoughtless or anti-social
behaviour from people with a
disability because they have a
disability and they don’t know
better...




Me, | can tolerate noisy, thoughtless or anti-social
behaviour from those aged 14 and under because
they’re children and don’t know better...
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Allison Pearson

P Award-winning journalist Allison Pearson is a columnist and the chief interviewer of the
A Daily Telegraph.




“Children are our
greatest treasure. { _
They are our future.” @ =«

.I‘J“‘

— Nelson Mandela (P



CHILDIEN @I NOT THE PEOPLE OF
TOMOITOW, BUT PEOPLE TODAY,

—Janusz Korczak
Polish children’s author




A person’s a perso;
voPeM;f\"\'er how suall.

~—Dr. Sevss



